
Offensive behaviour 
—what do I do? 

That is possible. 
See here who you 

can talk to.

Is your inquiry 
about a student?

Yes

Is your inquiry 
about a member 

of staff?

 If you report a case about an employee, AUS will forward the case to HR, who 
will investigate the case. In DTU’s guidelines for abusive behaviour, you can 
read about situations that may be considered abusive, as well as your action 

options and who you can contact besides AUS and HR. 

Can I stay 
anony-
mous?

You can always discuss any experience you may 
have had anonymously, but if you decide to take the 

matter further, this cannot be done anonymously.

What happens if I 
report it to DTU?

If it is found that the stu-
dent you have reported has 

violated the rules of conduct 
at DTU, AUS will decide what 

should happen.

Will I be told 
when the case is 

decided?

You will not be told 
about any possible 
sanctions, but you 
will be informed 
when the case is 

closed. 

Is there someone 
I can talk to in 
confidence?

Yes.  AUS is  
subject to a duty 
of confidentiality 
and will not take 

your inquiry further 
without your  
permission. 

See here who you 
can talk to. 

START

Yes

If you report a case involving a  
student, DTU assesses the case.  

DTU (AUS) will initiate a consultation 
procedure, which involves a hearing 
of the parties, i.e. both the person 

you have reported and you yourself.

I do not want 
my inquiry to 
registered.

No

http://www.inside.dtu.dk/en/undervisning/faglig/anmeld-kraenkende-adfaerd
http://www.inside.dtu.dk/en/medarbejder/hr-og-arbejdsmiljoe/arbejdsmiljoe/kraenkende-adfaerd?fs=1
http://www.inside.dtu.dk/en/undervisning/faglig/anmeld-kraenkende-adfaerd

